EMPLOYEE PRIVACY POLICY

Company Name; Policy Number:

1. Purpose

This Employee Privacy Policy ("Policy") outlines how [Company Name] ("Company") collects, uses, maintains, and
discloses employee personal information in compliance with applicable United States laws and regulations. The
Company is committed to protecting the privacy and security of its employees personal datawhile ensuring lawful and
ethical handling of such information.

2. Scope

This Policy appliesto all employees, contractors, interns, and temporary workers ("employees') of the Company and
covers all personal information collected, stored, processed, or transmitted by the Company in connection with
employment.

3. Definitions

Personal Information means any information relating to an identified or identifiable individual, including but not limited
to name, contact information, socia security number, employment history, health information, biometric data, and other
employment-related records.

4. Information Collected

The Company collects personal information necessary for recruitment, employment, payroll, benefits administration,
performance management, compliance with legal obligations, and other legitimate business purposes. This may include
but is not limited to: identification data, contact details, emergency contacts, government-issued identifiers,
employment records, education and training, compensation details, performance evaluations, disciplinary records, leave
records, and health information where permitted by law.

5. Methods of Collection

Personal information is collected directly from employees through forms, applications, interviews, surveys, electronic
systems, and other interactions, as well as from third parties such as background check providers, references, benefits
providers, and government agencies, where authorized by law or consent.

6. Use of Information

The Company uses personal information exclusively for legitimate employment-related purposes, including but not
limited to hiring, payroll processing, benefits administration, training, safety compliance, performance management,
disciplinary actions, legal and regulatory compliance, and internal communications.

7. Information Sharing and Disclosure

The Company does not sell or rent employee personal information. Disclosure of personal data may occur to third-party



service providers, government agencies, auditors, legal counsel, or other authorized entities only as necessary for the
performance of employment functions, legal compliance, or with employee consent. All third parties are required to
maintain confidentiality and security of the information disclosed.

8. Data Security

The Company implements appropriate administrative, technical, and physical safeguards to protect employee personal
information from unauthorized access, disclosure, ateration, or destruction. Accessis restricted to authorized personnel
on a need-to-know basis. Employees are expected to comply with all security policies and procedures.

9. Data Retention

Personal information is retained only as long as necessary to fulfill employment purposes, comply with legal
obligations, resolve disputes, or enforce agreements. When no longer required, dataiis securely deleted or anonymized
in accordance with applicable laws and Company policies.

10. Employee Rights

Employees have the right to access, correct, and, where applicable, request deletion of their personal information held
by the Company, subject to legal and operational limitations. Requests should be submitted to the Human Resources
department. The Company will respond to such requests in accordance with applicable law.

11. Monitoring and Privacy

The Company may monitor use of Company systems and equipment, including email, internet, and tel ephonic
communications, for legitimate business and security purposes. Such monitoring is conducted in compliance with
applicable laws and with respect for employee privacy rights.

12. Third-Party Websites and Services

The Company may utilize third-party services and platforms for employment-related functions. Employees are advised
that personal information provided in connection with such servicesis subject to the privacy policies of those third
parties.

13. Training and Awareness

The Company provides training and resources to employees regarding privacy obligations, data protection, and security
practices to ensure compliance with this Policy and applicable laws.

14. Policy Updates

This Policy may be updated periodicaly to reflect changesin legal requirements, Company operations, or technology.
Employees will be notified of significant changes and are responsible for reviewing and complying with the current
version.

15. Compliance and Enforcement



Failure to comply with this Policy may result in disciplinary action, up to and including termination of employment, as
well aslegal consequences where applicable. Employees are encouraged to report any suspected privacy violations or
concerns to Human Resources or the designated privacy officer.

16. Contact Information

For questions about this Policy or to exercise privacy rights, employees may contact the Company’ s Human Resources
department at the designated contact information provided internally.
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